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			Q&A with Jean Moore, Director of UAlbany’s Center for Health Workforce Studies

							
					Published on
					March 29, 2024
									

			
		

		
						University at Albany

ALBANY, N.Y. (March 28, 2024) — Jean Moore is a research assistant professor in the Department of Health Policy, Management, and Behavior and serves as the director of the Center for Health Workforce Studies (CHWS) at the School of Public Health. Moore has extensively studied health workforce supply, demand and distribution and more recently investigated pandemic impacts on the health workforce. She has also studied health professions regulation and its impact on access to care.

Established in 1996, the Center for Health Workforce Studies conducts research to support and promote health workforce planning and policymaking at local, state and national levels. It operates two of only nine federally-funded health workforce research centers in the U.S. and is the only Health Resources and Services Administration (HRSA)-sponsored center with a unique focus on the oral health workforce.

CHWS shares its research findings with policymakers, planners, and health, professional and educational organizations to address issues related to the supply, demand, distribution and utilization of health workers.

Read Full Article

													


	
																							

	
	
		
		

			Never-Ending Wait Times, Crowded ERs: Finding a Primary Care Doctor in NY is a Nightmare

							
					Published on
					February 14, 2024
									

			
		

		
						Democrat and Chronicle

James Tompkins abandoned his primary care search a year ago, as he faced months-long waits for a doctor visit within massive health systems seemingly designed to frustrate and mistreat New Yorkers.

Since then, the now 54-year-old Poughkeepsie man has passed tense months trying to dodge illness. At times, he turned to urgent cares for his minor medical needs, while leaving critical gaps in his overall health care.

His medical saga was among more than two dozen others that New Yorkers shared in response to USA TODAY Network New York coverage of the negative impacts of health care mergers…

…Today, a growing number of primary care doctors must become hospitalists caring for inpatients to make a living. It is a trend ignited by profit-driven health systems that favor lucrative specialty care and surgeries over community-based preventive medicine, according to University at Albany’s Center for Health Workforce Studies experts and data.

Read Full Article

													


	
																							

	
	
		
		

			‘It’s so needed’: Potential Solution for More Mental Health to Help Underserved Communities

							
					Published on
					January 29, 2024
									

			
		

		
						7 News WKBW

BUFFALO, NY (WKBW) — With a lack of mental health providers in underserved communities across the state, U.S. Senator Kirsten Gillibrand is promoting bipartisan legislation to resolve the problem.

Flunder tells me Senator Gillibrand’s support for bipartisan legislation to expand The Mental Health Professionals Workforce Shortage Loan Repayment Act, would offer student loan forgiveness to encourage mental health professionals to work in underserved communities.

“This field is already an expensive field. This is something that you constantly have to pour finances into,” Flunder explained.

 

“Basically, within six years all your student loans would be repaid. If you give six years of service in an underserved area,” described Gillibrand…

…Center for Health Workforce Studies says by the year 2030, New York is projecting a shortfall of as many as 2,600 psychiatrists, but if this bill is approved. It could have quick results.

Read Full Article

													


	
																							

	
	
		
		

			Dental Therapy Comes to Wisconsin

							
					Published on
					January 26, 2024
									

			
		

		
						Wisconsin Institute for Law and Liberty

In a huge win for dental access in Wisconsin, a bill allowing the licensure of Dental Therapists in Wisconsin recently passed both houses of the legislature with bipartisan support…

…Minnesota provides a compelling example of successful dental therapy implementation. In 2009, the state created a dental therapy license. A 2020 study by the Center for Health Workforce Studies revealed that, since 2009, over 250,000 patients received care from dental therapists in Minnesota, and practices utilizing dental therapists experienced an increase in patient caseloads and gross revenue. This success demonstrates the potential for improving dental care accessibility and affordability through dental therapy. 

Read Full Article

													


	
																							

	
	
		
		

			Workshop Tells How to Age at Home

							
					Published on
					December 18, 2023
									

			
		

		
						The Sun

QUEENSBURY | According to the NYS Office for the Aging, by 2030, more than one-third of the population in most North Country counties will be over 60 years of age…

…The purpose of the group’s upcoming workshop is to inform AAUW – Adirondack Branch members and the wider community about the overall home health care (HHC) needs and planning issues for North Country residents who want to age in place in their homes. In partnership with the University at Albany, SUNY, AAUW will host a workshop where community members will be provided information about what they will need to age in place.

Health Care Workforce Needs for Aging in Place: Home Health Care in the North Country Compared with New York State.  Keynote: Robert Martiniano, Dr. PH, MPA; Senior Program Manager for the Center for Health Workforce Studies (CHWS); School of Public Health, University at Albany, SUNY will present the overall issues, examples of results from the CHWS survey, and provide overall conclusions & insights. He will compare the CHWS results germane to NYS and the Adirondack region.

Read full article

													


	
																							

	
	
		
		

			Nursing Schools Turning Away Qualified Applicants Because Instructor Shortage on Long Island, US

							
					Published on
					November 13, 2023
									

			
		

		
						Newsday

Long Island nursing schools are turning away students as they struggle to find enough instructors, exacerbating an already serious nursing shortage, experts say.

A wide gap between what nurses can earn teaching compared with working in health care facilities is a key reason, nursing school deans say. Fewer nurses per patient leads to a greater chance of patient harm, research shows…

…The clinical-training crunch is in part due to the nursing shortage, said Robert Martiniano, senior program manager of the University of Albany’s Center for Health Workforce Studies and co-author of a June report that found that nearly half of New York nursing programs rejected qualified applicants. Nurses often are too busy with patients to have enough time to help train students, he said.

Read Full Article

													


	
																							

	
	
		
		

			Governor Hochul Announces $5 Million to Expand Loan Repayment Program for Mental Health Workers

							
					Published on
					November 10, 2023
									

			
		

		
						New York State Website

Governor Kathy Hochul today announced a $5 million expansion of the Community Mental Health Loan Repayment Program to extend eligibility to licensed mental health professionals. Administered by the state Office of Mental Health, the program now has $14 million dedicated to recruiting and retaining skilled mental health professionals at a time when demand for these workers is high and projected to increase…

…Nationally, rising rates of mental illness and substance use disorder have created heightened demand for psychiatrists and other mental health professionals, a need that is expected to outpace growth of this area of the workforce. Based on findings from the Center for Health Workforce Studies, New York State is projected to have a shortfall of between roughly 1,180 and 2,650 psychiatrists by 2030.

Read Full Article

													


	
																							

	
	
		
		

			Nearly 80% of Oral Health Providers Report COVID-Related Burnout

							
					Published on
					October 30, 2023
									

			
		

		
						DrBicuspid

Nearly 80% of oral health providers reported burnout during the COVID-19 pandemic, according to survey findings from the Oral Health Workforce Research Center at the University at Albany in New York.

The report, published on October 12, also stated that the rates of burnout among oral healthcare workers was comparable to burnout rates being reported by primary care providers and mental and behavioral health providers.

Read Full Article

													


	
																							

	
	
		
		

			Health Worker Burnout Reaches ‘Crisis Levels’ As Harassment Doubles, CDC Says

							
					Published on
					October 25, 2023
									

			
		

		
						Newsday

More than double the number of health care workers reported harassment at work in 2022 compared with 2018 contributing to high rates of burnout and stress, according to a Centers for Disease Control and Prevention report released Tuesday.

Reports of being harassed at work were 13.4% in 2022, compared with 6.4% in 2018, according to the CDC. More than 45% of health care workers reported feeling burnout often or very often in 2022, compared with 32% in 2018, according to the report. Among workers who said they felt harassed, 85% reported feelings of anxiety and 60% reported feelings of depression…

…Registered nurses are among the most difficult to recruit and retain on Long Island, while thousands of other health care positions are open, according to an analysis released in April by the Center for Health Workforce Studies, which is based at The University at Albany.

Read Full Article

													


	
																							

	
	
		
		

			Research Examines Burn-out during COVID-19, Offers Strategies for Resilience

							
					Published on
					October 18, 2023
									

			
		

		
						Dental Tribune

ALBANY, N.Y., US: Mental health support is now a great priority for many employers who wish to show their commitment to promoting well-being in the workplace. However, burn-out among healthcare staff continues to be a cause for concern and may lead to issues such as high employee turnover, absenteeism, depression and a greater likelihood of medical errors, thus threatening patient safety. Putting mental health in the spotlight, recent research examined the levels of burn-out experienced during the COVID-19 pandemic by oral health providers at non-profit dental facilities in the US serving low-income families or individuals. It also highlighted contributing factors and strategies used to increase workforce resilience.

The report, published by the Oral Health Workforce Research Center at the University at Albany’s Center for Health Workforce Studies, used data from the 2021 online survey by Health Choice Network that included information on clinicians working in 25 community health centres across the US. The survey gathered information on 588 respondents, including those working in primary care, oral health, and mental and behavioural health settings. Oral health clinicians totalled 33 dentists, 12 dental hygienists and 25 dental assistants.

Read Full Article
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