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® Gender diversity among dental school faculty is
increasing. Nationally, the proportion of women on

dental faculty increased from 26.9% in 2005-06 to 32.3%
in 2014-15. Over the decade, more females were accepted
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were more frequently Hispanic or Latino (12.8%) and

Black or African American (7.2%) than faculty in other
regions or nationally. Dental school faculty were more
frequently White in the Midwest (83.0%) than in other
regions or nationally (75.0%).

Figure 1. Ten-year Trend of Dental Faculty in US Dental Schools by ® The proportion of underrepresented racial minorities on

Age Nationwide, Academic Years 2005-06 to 2014-15 In 207 4'.1 5, dental SChOQ|S in the Midwest reported dental faculties remains low.
proportionally more White faculty, the Northeast more

White and Asian faculty, the South more Hispanic/Latino
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® The study findings suggest a regional rather than national
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schools, ensure sustainability of programs, and improve
the cultural competence of the workforce to meet the
oral health care needs of a diversifying US population.
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