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Background

• Previously it has been found that female 
physicians earn less than male physicians
• Are gender differences in physician income 

increasing or decreasing over time?
• New York Resident Exit Survey

oConducted annually since 1998
oA survey of all residents and fellows completing 

training in New York (more than 5,000 annually)
oAverage annual response rate greater than 60%
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The Income of New Physicians has 
Increased Over Time

3



www.chwsny.org

The Percent of Females Completing a 
GME Program has Increased Over Time
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Are Gender Differences in Physician 
Income Increasing or Decreasing?

• New York Resident Exit Survey (2001 – 2019)
• Respondents with Confirmed Practice Plans

o IMGs on Temporary Visas were Excluded
• Series of OLS Regression Models (one for 

each year of the survey)
• Adjusting for a variety of factors including:

oAge, Race, Type of Medical Education, Citizenship 
Status, Practice Location, Practice Setting, and 
Specialty
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Gender Differences in Physician 
Income are Increasing
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Gender Differences in Physician Income 
by Primary Care Specialties, 2017-2019
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Income Difference Significance
Family Medicine -$18,637 .0004
General IM -$14,058 .0000
General Pediatrics -$7,760 .0005
Obstetrics/Gynecology -$10,797 .0038

Negative dollars indicate that females earn less than males
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