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Understanding the Nursing Faculty Salary Disparity

In a time of national nursing shortages, nursing education programs continue to struggle with recruiting
and retaining qualified faculty - and salary is the most cited reason why.

Before This Study Concrete Evidence Implications
There was only a perception This study's salary figures can Addressing these compensation
RESEARCH of salary differences serve as a starting point for disparities is critical if nursing
IN CONTEXT between nursing faculty and constructive salary negotiations, education programs are to build and
clinical nurses with no institutional planning, and sustain the faculty needed to educate
quantifiable evidence. policy discussions. the next generation of nurses.

Nursing Faculty: Higher Education and More Experience, But Less Pay

@ Education and Experience Percent that have a Master of Science 89% 19%

Nursing faculty were far more likely to in Nursing (MSN) degree or higher Nursing Faculty ~ Clinical Nurses
have advanced degrees and possess
more years of experience in the nursing

field than clinical nurses Percent that have 21+ years 59% 29%

of experience in nursing Nursing Faculty  Clinical Nurses

1 Earnings
Nursing faculty earned significantly less

than nurses in most other positions $1 8,346 $1 9,863 $27,526

(even after adjusting for qualifications less than staff nurses less than charge nurses less than front-line
and experience) nurse managers
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Nursing faculty shortages are limiting the future supply of nurses

When there isn't enough nursing faculty, qualified applicants

to nursing programs are being turned away. Our recent survey of NYS nursing program deans

found that one of the top reasons for turning away Read the
This reduces the production of new nurses, qualified applicants was an insufficent number of Artlc.le
which in turn will impact future supply. qualified faculty. OF Q
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